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Abstract The current study aims to identify the impact of strategic leadership on job performance.
More specifically, the study examines the relationship between strategic leadership and its dimensions
(vision and strategic orientation, focus, and execution) and job performance. The study was conducted
at the University of Basra in Iraq. As a mechanism for achieving the objectives of this research, a main
hypothesis was formulated, and the descriptive-analytical method was used. Data were collected using

Key}ﬂlords: questionnaires distributed electronically via Google Forms. The study sample consisted of (185)

individuals working at the university. The data were statistically analyzed using SPSS version 26 and
Strategic Leadership - Job Amos version 26. The results of the study showed a significant impact of strategic leadership on job

performance at the overall level of the respondent sample. The dimensions of vision and strategic

Performance - University of
Basra-vision and strategic

orientation and execution were found to be the most influential determinants of job performance

within the strategic leadership dimensions, while the focus dimension did not show a significant

orientation impact within the studied model.
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(sl sl ooV Q) sl ) e @llia 4 A1 gall il g usall 5 i) 1)
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Kurtosis Skewness N
Std. Error | Statistic | Std. Error Statistic Statistic

0.355 -0.964 0.179 0.029 185 4::‘,‘&";”
0.355 0.076 0.179 -0.306 185 S A
0.355 -0.109 0.179 -0.425 185 L4uy
0.355 -0.709 0.179 -0.398 185 algall &)
0.355 -0.153 0.179 0.048 185 Bl £
0.355 -0.457 0.179 -0.307 185 As il
0.355 -0.306 0.179 -0.272 185 m::t\j‘um
0.355 -0.679 0.179 -0.007 185 b gl £189)
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; . Lol
. saLdl |, | e | i1any)| o gl
iy | O s B FEO g | s | asgny | S
fasll i) Al | algal Aol PP B

i P Ry | g -

L

1 0.709 | 3.635 | 4asilly

5 Al

1 J76™ | 0.718 | 3.577 | S

1 |.760™| .756™ | 0.809 | 3.601 | il

1 [.386™(.339™| .361" | 0.488 | 4.355 | algall sl

" - - - £19)

1 .57071.38377|.323 .393 0.499 | 4.059 gﬁl-w-“

1 |.613™|.551™|.557"|.573" | .550"" | 0.622 | 4.015 | 4s Ll

Kk Kk *% *% Kk Kk dew‘
1 .610™ |.400™ | .395™ | .811™" | .817™| .855 0.684 | 3.604 La) i)

T

1 565" |.776™|.848™|.816™ |.531™|.500™ | .523™ | 0.455 | 4.143 .
b gl

**_Correlation is significant at the 0.01 level (2-tailed).
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Average
Cor_npt_Js:ite Cronbach's variance FL
reliability alpha extracted
(AVE)
0.845 Q1
0.888 Q2
0.783 Q3
0.814 0.812 0.735 0.762 o4
0.763 Q5
0.813 Q6
0.826 Q7
0.85 Q8
0.752 0.735 0.562 0.858 Q9
0.758 Q10
0.733 Q11
0.827 Q12
0.813 Q13
0.747 0.734 0.555 0.734 Q14
0.839 Q15
0.835 Q16
0.69 Q17
0.675 Q18
0.762 Q19
0.795 0.776 0.607 0.851 Q20
0.816 Q21
0.691 Q22
0.792 Q23
0.774 Q24
0.779 Q25
0.892 Q26
0.827 0.816 0.666 0.866 Q27
0.733 Q28
0.763 Q29
0.813 Q30
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0.85 Q32
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0.783 Q35
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COllae i sale Y dulal) bl e (resamples) 4 sé due 5000 2 55
e Ji () Al S 1) Gilian) 4 gine A8l iy il jlaidl 5 jlasaY)
.(Hair et al., 2019:376) i 51 (1.96) t i <xli50.05
SOlalaa Al 8 Loy ehbua Hall LEAY dluadill iUl (5) 5 (4) Jslaadl a as
zosaill gl SlalSia s 55y Law ¢ 3l alaaly capanil) cdlalaa ¢ jlaasyl
RV RRENPELAPINCIE P T P DL T

dawipl) dpdaypl) HLI3 :(4) Jgaal)

Standardized | Unstandardized
| R Sig P Sig t Coefficients ‘Coefﬁcients Model
Square Std.
Beta B
Error
0.000 | 18.725 0.149 | 2788 | (Constant)
0319 | .000b | 85781 | N R s HI
0.000 | 9.262 0565 0.041 1 0376 ;%m):w,'
. Dependent Variable: Ao sl
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Of ) il s sl elaY) 3 das) i) salall Ll Ll el
Sl asas Aoy lae «anse (B = 0.376) @bl e jlasiy) Jalzs
@ oumall sVl Jalae ql WS ada gl ela) 8 dasi) 5ind) salall sy
L Badl o ) Ans sie 53058 8 Sy Lo 58 5 (Beta = 0.565)

4 gina (5 sl die (1 = 9.262) 4ad Caaly 288 Ailaal) AVl Cus (e W
AVa il A G e Ju Lae ¢(0.05) oo B 25 «(Sig. = 0.000)
Lsias (0.000) Wil¥as (F = 85.781) ded jelal ¢l Adle dilias)
On AL il Wlias) alia sVl ziged o i ey (S 73l
a3l o) ) ey L (R2 = 0.319) aaaidll Jalae il oy panciall
o8 B L el L (85 (il sl 13V (8 il (g (%31.9) Al e e
W Aud)ll A 8l Jod Qe ool Al S slull Gl all
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4o Al cilba 81 A3 1(5) Jgaad)

Standardized | Unstandardized

‘ R Sig. F Sig. " Coefficients F.oefﬁclents Model
Square = = Std.
Beta B
Error
0.000 | 18.362 0.152 | 2.798 (Constant)
)
5 45 A ol
0321 | .000° | 28.539 0.035 2,123 0.226 0.068 0.145 "ﬂy:j Hla
el |
0.265 1.117 0.120 0.068 0.076 A [ Hib
0.010 | 2.616 0.270 0.058 0.152 Ll Hic

a. Dependent Val'i.ahlgz ..3-59395‘ 9':1%"
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