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Abstract Abstract
This research aims to analyze the role of workplace

accountability in reducing job misconduct among employees of
the Treasury Department in Basra Governorate. The study
adopted a descriptive-analytical approach and used a
questionnaire as the primary data collection tool from a sample
of (120) employees. Workplace accountability was measured
through its dimensions of intensity, focus, and importance,
while job misconduct was measured through its dimensions of
organizational-directed misconduct and individual-directed
misconduct. The wvalidity and reliability of the research
instrument were tested, and the results showed that the
questionnaire possessed an acceptable degree of internal
consistency. Descriptive statistics and impact analysis were
also used to test the research hypothesis.

The results showed a statistically significant relationship
between workplace accountability and the reduction of job
misconduct, indicating that promoting the application of
accountability contributes to regulating job behavior and
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reducing negative practices within the work environment. The
study concluded with a set of findings and recommendations
that emphasize the importance of applying accountability in a
fair and transparent manner to improve job performance in
government institutions.

Keywords: Accountability, misconduct, Basra Governorate
Treasury Department, workplace
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0.448 3.677 e lsal)

Olsa 2

Sand)

0.466 3. 632 dad

Lelawall

0.437 3.750 S A

Ueloal)

0.443 3.651 dsar)

Ueluwall

0.481 3.692 SN

R

**, Correlation is significant at the 0.01 level (2-
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