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The interactive role of job engagement in the relationship between
managerial narcissism and job withdrawal

An applied study in the General Company for Electricity
Production - Southern Region
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College of Administration and Economics / Department of Business Administration

University of Basra

Abstract :

The current research aims to study the relationship between managerial narcissism as an independent variable and job
withdrawal as a dependent variable with its dimensions represented by (physical withdrawal, psychological withdrawal). Job
engagement was used as an interactive variable for the relationship between managerial narcissism and job withdrawal. The
organization under study for the field was (the General Company for Electricity Production - Southern Region). The research
problem was diagnosed with several questions, the most important of which is how job engagement reduces the severity of the
relationship between narcissism and job withdrawal for employees. After reviewing a group of studies and literature, the theoretical
concepts were written and the research model and hypotheses were built based on narcissism, job withdrawal with its dimensions
and job engagement. Based on the nature of the research and the objectives it seeks to achieve, the descriptive analytical ap proach
was relied upon, and the questionnaire was used as a tool to collect research data and information. The questionnaire was
distributed as a simple random sample with a total of (133) individuals, including the administrative and technical levels in the
aforementioned company. The number of returned questionnaires was (125), of which (110 A questionnaire valid for statistical
analysis. The researchers used statistical packages (Amos26, SPSS v26) to analyze the research results. Statistical methods were used
to process the data, including standard deviation, arithmetic mean, simple linear regression, Pearson's correlation coefficient,
Cronbach's alpha scale, hierarchical regression analysis, and path analysis. The most important results reached by the research were:
"Job engagement plays an important interactive role in influencing the relationship between managerial narcissism and job
withdrawal." The study concluded with a set of reccommendations, most notably: "The need to work to end the narcissistic manager's
application of the principle of authority and firmness in his opinions toward the employees of the organization under study. This
includes working to accept professional criticism, accept the opinions of others, appreciate their work, and avoid belittling them, as
this is a method that reflects negative behavior on the part of the manager toward his employees, as it undermines the foundations

of work".

Keywords: Managerial narcissism, job withdrawal, job engagement
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