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Abstract: The research aims to clarify the importance of modern training using
information technology versus the current traditional training approved by our Iraqi
organizations and institutions from the point of view of trainees, as many training
institutions adopt modern approaches to training employees using information
technology and its tools, including the Center for continuing education at the University
of Basra. Who developed modern strategies in the field of training for employees and
leadership levels from the lowest to the highest. It is a very important issue to adapt to
modern technological changes that have a big role in gaining skills, qualifications and
competence for the current and new job. Modern training strategies are important in our
Iragi organizations in order to survive, grow, continue working and achieve goals. In
order to determine the level of training and its impact on employees, the Continuing
Education Center at the University of Basra, Bab Al-Zubair colleges complex was
chosen as an applied research model, being one of the advanced centers in the southern
region covering state employees in the southern region with training. the research
sample amounted to (110) distributed among employees responsible for the training
process (10), (50) trainers and (50) trainees, to be opinions from all levels in the training
process, the following statistical methods were used, (arithmetic mean, standard
deviation and hypothesis proof). To reach the following conclusions, the center is
working on changing the traditional pattern to a modern one, and currently work is
underway on the use of technical programs in training courses, and from the
recommendations of researchers to the need to increase searches for modern training
programs, and work to provide classrooms with modern equipment to meet the accepted
and desirable training requirements today and identify training needs based on market
opportunities.

Keywords: training strategy, modern training, traditional training, Human Resources,
Information Technology.
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«( Kaizer et al.,2020:23) <l bbd ~a5Y acall Lol JS 538 65 LS ¢ agdloal
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Oy dga sl COSE Ja IR (e ¢ (Kassem,2021:694) (o IS Jalal) il (a1 Caagll () sShu s
. (Bhardwaj,2019:20) ¢ (o3l zeali ull il jaally Leti jlaa g aISI aaas e o jall 4paliy)
el ) s dage 5S35 () sl (e ¢ Lt COKE day (el (el s ) Caiasll 5 3WSaall coslud -2
Aol iaall Apaiill 3ady Ay Ayl caalie Jgi cpdlall oY) Jials 8 aclud (o Lo | s dhaad g
(Kamal et al.,2016:5) A 51l sLal) 32 52 5 daald )l
) s s Slae Y1 s il jlgall 5 paadill s o pal) el sl a8 dage LY cdingiosal) L) 3aa (5 5 5 guall (e | il s
Ly o) el pall e Jutal) cililliie & Lo aass 5 a0 4ea a5 ¢«(Rodriguez& Walters, 2017:211) deaal)
(Odehalshawabkeh& 2,8 JS da i glac)y Clially Glugusadl e AVl cAdduay  Chgu
dadl i dsaal 5 S eliall eloadl dullad gis WIS il bl of Jasdls  Alsawalhah,2019:86)
ISl Jlay g Jaall el ja) 5 Al il Glleall jabisall Geadll g el gaill ) ja 435S ¢(Kassem,2021:695)
¢ :‘_.)A.\L.L\S\ 4..31::@\} 3elasl) B3P

Gt el el el il 65 slagl

OS5 A cuiall okl ) (sl ((Soae goman ran) alaill il Cilea g e uaall oy il Culld et
(Hajjar& Alkhanaizi,2018:3, Sulej,2022:2, Moazami szl Jeadll ol saaa <l gla alat 81 41 3 jéas
Lealadin 5 Lede o jaill J W) sl 3 paall (e el jleall ans g alaill apdas ) adlea 53 ool (Slcet al.,2014:3)
u_u)ﬂ\ CJ\A.\AAE:SILL\J;J\ &.\\J}ﬂ\&_ﬂs‘_\j‘ MJﬂ\EJ}ﬂ\%“—}JJ&_\:})Jﬂ\ u\SAjuéJJﬁAn Ade GAJA}‘ J)S.Ads.ﬁu
e Aol IS Jaal (S LS Ltk Llad s a0l ()5S adl gl e d 8 A Augly @8 1) G SLaall 5 el
Goxi) ol glain) ¢y o Kaizer et al.,2020:23,Madera et al.,2017:50 ,Igwe et al.,2014:212) il
8 palaay il o ading Lay )y se Lgagds dal s ik (e Ol jualaall (Al Gy LAY dage 3 3ae 22y g laiul) cany
Fenech et ( 4l daphll agdly sVl (8 alad mel jy aadiud Lo 1) GulSogll pewd Al
Jah dla Glawsall gy o) e dle s i lea A ol Al J3 06 Layy cuaill «(al.,2019:169)
e ol sall g Jemny (53 GSal Jiays il Aol olgiil 2y Joadl ) 483 g dalaiall lloal 5l ) dsns all
Glabial Ao 58 540 58 Llee Ll ¢ 8L joaal) U8 e deadl ol agd a3 8l Cilgan 5 o) (53,8 2L ) 5 )
Jah e ol o) sl g N il Aala s (( Kaizer et al.,2020:23)<Uasdld) 5l cladeill A (e 3l
(Sulej,2022:3, Rumman &  dwwsdl Jaly cuoull ad Jé e dwa iy e Qb o) A
Catall (pudi o (pils g e ol dmy 0¥yl gall (s B 5 3y o3 Akl = H& (31l gIRahahalh, 2016:76)
Hajjar& 4iiie il s pe dillaie LgiVe asll 3 x5 dadiiall g jla ol sa¥) s ¢ Cajleall 5 o) Y Jals ¢ aua o))
B ey, oY) gatill psall Ludlall 75 28 (A agun WS (Alkhanaizi,2018:4, Igwe et al.,2014:212
Sl s Ylad w3l Jaa o seoadl Jglan ¢ ALY culilay g Alal) cilal ja 5 Aueleall LB 5 5 juaill <) jLady)
siiall Cgll o Ay il 13 05 o Sy a5l il jlaal dgaliia il (el 2y 35 & A8y Hhall o3¢
L_\JJJJ e.u t_u; 4.\;3‘94.14.\.\.143.\_)&\ 0l (rauati ).\SAJ]\ ;u_)d.a Lol L) d;b UJJLA.\MJ a‘)\é‘ﬂ\ t_ﬂ.sd\ ‘5‘5 A.udal\ u\.@l;.\‘}“ﬁ
ol g Akl e ol 8 Gdall Cdll 8 A et Jaay 13a Agdal) Al Alilee Ay B Cpalaidl
aadi Jae (8 Llee g Lale 3US5 558 o3 Gyl jish o) s ¢(Fenech ET AL.,2019:170) shblasll
A8 (3 )k Adgadigac 535 on il =al il (Hajjar& Alkhanaizi,2018:4) calelall dulay) Jibu ) b)) e agl a8
Oztirak,2022,Hermansyah et al.,2022, Jesll Glllaie Guaad 8 dadaiall 5 cplalall il ) (ol Lis 5l oS0 dle
Gl g Sl Lgie Al 3385 s da jaie dpadl yiul lad o4 dpaad) G pail #leie ol «(Madera et al.,2017)
el cuaid Al g ads O lee 4l s Jaalls CISEA d;, Agalge o oli aleaige Calhgall 5a0a G slaa
) calatiial) = il LS\‘ L dalall Caed e oglita 5l aliise b il (MacKeogh& Fox,2009:148)
Aoy sy bpliiy Jaall Jabad e Lald cu )X mal p 5a 60 L ) S g s dee Hhal ) Aslsdly cileal)
AAE 5 e Laia ) ApalaB@Y)  dpnland) doa JlAl A5l e adiax(Moazami et al.,2014:5) «(Oztirak,2022:274)
La et A4S 48 jra g Clangdll aghy ¢ Lele cypaill g Ledaldill g dn jladl Al (8 daliall (a8l apaatge A 5l i
Ginise Al b Aadaiall DS a3 By 8 palbad sad LSl a3 s el e AR, (Bhardwayj,2019:20)
gl sl gk I Rl el il Lpae 3 dwdliall <l LS5, (Igwe et al.,2014:212) 53 sdiall Ledlaal
. (Zhykharieva et al.,2021:10) e 3 S il jae 23a% 5 4 jla
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i) B il glaal) il ;Luald
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Sl i ) 8 alaill 5 4 jaill cal Y1 ad) 6l ledaidl ey Jadi WS (Kaizer et al.,2020:23) YouTube s
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Lero aSill ) Aalally Hpiill day yuall 25l (8 il Led ga 5 3a5 (o)) ilalaiall 330V galsill oy pxill ((al.,2017
«(Igwe et al.,2014:213) saill 5 o1&l

(e 2l g olaily e sleally aaay g 35 g Gmodiall (e S dae Lo aaiag Al )0 Cle B (g3 O (i) g ail) Jady Y
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(Kaizer et al.,2020:23) gusa JS5 L&) a4y s Gilgaa gl g Gladdadll oy g il agale
i Calaal b aaliy dlgaJa o) il gl Jala clalaiall Lgags ) oyl JISE) (e JSE (sl oy il aay LS
Al Gawnd g Juadl1 gad ooV ay 4580 e g Alaglie (S gLl &
Glebal uglall o Jladly (pila sall (e 4N dis G Godiall iy ol (V) galiil) 0l () a5 oS
lelea 5 Lt sl o ()5l (e OIS 13gd Aol ) Cang i adY celiaa) aae (3l Y g el
Blaiiall Cojlaall CanS g il gad aealiii) A (e 3 3 LS 5 Alpas Cilpai) il (e Dl il Gy JIA) 5 il
.(Rathee,2018:52 ) <3l (1

GAEY Giasal)
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SM\MQ&M‘MUSJA&S#-\
A3ledd ?M"’ )5)&!\‘9 @J\.\j\ Sl J.\Aj‘(1987)3.\u‘)=u‘)j\ b QIJS s a‘)m.\n :\MEA‘;AM\ (,J,_d\ ‘)S‘).A ol
il Gl sall JS (g0 A gl 81 ga GlIXS g0 Dlaradll Calida § padl Zaala 3350ul 5 ila gl Ol jleall dpali gy glail
et ) adlaal giay i ¢ dadall 2 A e Gal s Gaode o Axalad) Jab Lle Claled 53 Sl G Gu el e
JASE 5yl el Jlae x5 28N 5 4 Sl ol gaill dhe ) Ciliae ¢ g s) S5 Ao Laia W15 &y jlaal) <l slall
@éjﬁkﬁ@bﬁ@d\)\j‘jﬁm}d\&AMJM&JJ&#J%J&’L\\J}};U@Q@M\@‘}S‘)Aj\
- Slaise s Ll @l gall apdail 5y laill ] il
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4 Ll ) adle 0.30 (» Sle! v

Spss.26 gabin Gl i e aldie YU opfialil slae ) ; jiaal)

Dl iy 3 (o) qu i) il aiall 5 (Aaad) Guuatll 3ok Jiiall usiall (e Ll YV ABDle (£) Jsaadl eka
z 555 (R=.533),(P<0.01) (%61) & sine (5 sise i Gy piall (p A8Mal 558 Lol o3a 1535 (9653.3) Lk,
‘54:\:73;1\ u:aJJﬂ\ é).bu,y.ku)‘ﬂ\ dAL:.Aé.MﬂhSJ‘Aﬂ\Jﬂ\ dwuya:’}ﬁ:‘év\s LS)"ML)A.»A.LL\SJ\ Jﬁj:\éw\ VY
,(R=.528),(P<0.01) (%1) &isine s sinse i (3 yuiiall o 4Dl 58 Ayusill 038 55555 (9652.8) i) i
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R 4ad i) ol

. 533** g-ﬁ,ﬂsﬂ\ g.u,‘).lﬂb sl ;.\:\J_\ﬂ\ é‘)la
. 528** L.t:\‘).ﬂ.“ oy g sl ;.s..u.\ﬂ\ é‘)la
. 246** ) i (sl oy )l

**_Correlation is significant at the 0.01 level (2-tailed).

Lt i sale) aay (SPSS V.26) gelin Sl jia 1 paall

s 5 Ay B

O ) Cargdl 5 (Spss V.26) gebid fapedl addl jlaai¥) aladia) e il 4z i jlis) 8 ¢ siald) adic)
(Tabachnick and s lead) 5 ldsd 4lSe) aaadl s dulall @lpsie Gn GBBall sVl Jilas
.Fidell,2001:687)

- 1Y) A ) A Y
(sl Gyl g sl G il Slaai) jiul Gm Ll Gasdl (Anova) bl 1(7) dse

Sig F ] t R Adjusted Square R Square R L il
A )
.000 42917 812 6.551 278 284 5332 U;J-jf

(SPSs.V.23 ) gl s jia 1 jluaall
138 5 4y gimall (Sig) dad ) SlEiuL &y sine Gad 25 (1,001) &l (1) dad o) Laadb Tl ) <0l (1) Jsaad) JDA (e
Aua ) 285 Tl Slasi¥) Jilat il o) 5 gl Gyl g Apasdl quoaill ok G il ADle dsa e b
S Laa ¢(eulil) il g) alill yuriall o (Aaad) cupail) (3 k) Jfiedd) josiall G 4 siee s Aleanl AV 53 L3l
Al i) Jgb e
Al A 1) Al ) -

(ol 5l Bganl) Cup ) bl i) (s A8l e gleall il lelill 5l andl (Anova) cxlill (V) Jsa

Sig F B t R Adjusted Square R Square R i )1 A 1Y)
.000 40194 194 8610 264 271 5212 A

(SPSs.V.23 ) gl s jia 1 jhuaall
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