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Abstract:

Public institutions depend on the technology used in work and keeping pace with the
development of the world and on the level of skills and knowledge, which are considered
among the basic pillars of administrative work. The level of knowledge and skills
possessed by workers in public institutions is considered the core of their success and
one of the goals that organizations seek to achieve, as it is one of the reasons for
success. The essence of institutions' focus is on linking individuals with processes and
technology, in order to make optimal use of knowledge technologies and processes, as
they represent a decisive tool for these institutions in changing the foundations of their
organization. The main goal of this study is to measure the relationship and influence
between the independent variable (cooperative climate) and the dependent variable
(knowledge management). Where a random sample of employees at the University of
Basra was selected through the distribution of a questionnaire, of which (149)
questionnaires were valid for analysis. The data analysis used the Structural Equation
Model (SEM) with the AMOS program, as the study included two main variables, an

independent variable, which is the cooperative climate, and it includes five paragraphs.
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The dependent variable is knowledge management, and through the results reached by
the researchers, it is clear that the collaborative climate has a significant impact on the
knowledge management of university employees. In addition, there is a positive moral
relationship between the two variables, collaborative climate and knowledge

management.
key words :( Knowledge Management, Collaborative Climate, SEM SPSS)
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For KL Fig 1. Amos Result Analysis

a3 54
TA
01

For CL After Modification Fig 3. Amos Result Analysis

RMR, GFI
Model RMR  GFI  AGFlI PGFI
Default model .000 1.000
Saturated model .000 1.000
Independence model | .818 445 -109 223

Baseline Comparisons

NFI RFI IFI TLI
Model Deltal rhol Delta2 rho2 CFl
Default model 1.000 1.000 1.000
Saturated model 1.000 1.000 1.000
Independence model .000 .000 .000 .000  .000
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! a4 ! 18 ! 83 ! 84 ! 82
KS1 KS2 KS3 KS4 KS5

For KS Fig 3. Amos Result Analysis

) ® © @

Fig 3. Amos Result Analysis For Ks After Modification

Regression Weights: (Group number 1 - Default model)
Estimate  S.E. C.R. P Label
KS1 < KS 1.000

KS3 <--- KS 1.019 .065 15638 *** par_1
KS4 < KS 798 113 7.078 *** par 2
KS5 <--- KS .824 110 7495 ***  par 3

Standardized Regression Weights: (Group number 1 - Default model)
| | Estimate |

144
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Estimate
KS1 <--- KS .922
KS3 <--- KS .967
KS4 <--- KS .763
KS5 <--- KS .785

Pt e L dagill a5 by eyl ey La 580l 80l oLl sl 2 35ail) Jfiasg
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RMR, GFI

Fig 5. Amos Result Analysis After Modification

Regression Weights: (Group number 1 - Default model)

Estimate  S.E. C.R. P Label
CL1 <-- CL 1.000
CL3 <--- CL 730 .060 12.254 *** par_1

CL5 <--- CL 1.025 .046 22165 *** par 2
KS1 <--- KS 1.000

KS3 <--- KS 1.147 .095 12134 *** par 3
KS5 <--- KS 695  .102 6.812 *** par 4

Model RMR GFI  AGFI  PGFI

AR
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Baseline Comparisons

Model RMR GFI  AGFlI PGFI
Default model .234 .880 .686 .335
Saturated model .000 1.000
Independence model .593 418 .185 .299
Model NPAR CMIN DF P CMIN/DF
Default model 13 76.057 8 .000 9.507
Saturated model 21 .000 0
Independence model 6 775473 15 .000 51.698
NFI RFI IFI TLI
Model CFI
Deltal rhol Delta2 rho2
Default model 902 .816 911 .832 911
Saturated model 1.000 1.000 1.000
Independence model | .000 .000 .000 .000 .000
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