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The impact of Corporate Social Responsibility on
Talent Retention
An Exploratory study at Al Fayhaa Teaching
Hospital in Basra
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gehssist.prof.Dr. Rasha Mahdi Al-Khafaji
Collage of Administration and Economics
University of Basrah

Abstract: g
he objective of the research is to find the

relationship between the social responsibility ﬁld the
retention of talent in the health institution. The research
was conducted on a sample of doctors working in Al-
Fayhaa Teacléng Hospital, which consists of (51)
doctors. The most important findings of the research
were the existence of a relation@d effect of significant
statistical significance between social responsibility and
its economic, legal, ethical and philanthropic dimensions
and retention of talent.

Keywords: Corporate Social Responsibility, Retention of

Talent.
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Descriptive Statistics

Maximu Std.

N [Minimum m Mean | Deviation | Variance
x1 51 1.25 450 3.2108 49085 241
x2 51 1.75 425 3.6078 39766 158
x3 51 2.75 500 4.0441 49170 242
x4 51 1.00 500 2.0441 87565 767
Y 51 2.40 460 3.8706 45400 206
Valid N 51
(listwise)

gulaldl Sila i (e 1 aall

DN Ll A gpuall bl il o) Jeaadl A e sl
Ly o 241)Nal Jaleay (490)2 38 o bimall Gl ai¥15 «(3.210)
Jeleay (397)2 L3 gobmall sl )ai¥ls (3.607)= 28 A plall 4 5 pusall
6 nad) Gl aiV 1 g ¢(4.044) 538 LENAY) 4 5 pesad) Ja gia g o1 58) D)
D8 Al Al gl ge(242)) Jalaay  (491)e ¥
Ol WS(767)aa) Jaleas (875)= L s jumall il aiV) 56(2.044)-
D8 (g baall Gl iVl (3.870)= 0¥ sl sall Bliiad]  leal) L il
(206)<al Jalaay (1454)-
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(Variable Enter/Remove )_)a3Y)
Variables Entered/Removed*

Mod | Variables Variables
el Entered Removed |Method
| x4,x1,x3,

b .|Enter

a. Dependent Variable: y
b. All requested variables entered.
Camlall Sla jie e 1 jsaall

Al g pesell S e [PEXPEN ON(2)d s2ad) O
ol sall a3l A 8 caandind 8 (X1,X2,X3 X e iaY|
Enter 44

Alial) & pitiall asmial) jlaady) Aiaa 73 gai LGS (adle(3)J g2
Model Summary”

Std. Error
Mod R Adjusted R of the Durbin-
el R Square | Square Estimate Watson
1 576" 332 274 38682 1.593

a. Predictors: (Constant), x4, x1, x3, x2

b. Dependent Variable: y
lall Sla i e 1 jraall

A g smssal) Al an Bl W) Jaae ) (3)d sl LA (e iy

Ladly ik Anlal A8e g g M) jadig A sie dad o (0.576)%s LinY)
A g el Sl o 50 5 (0.332) il 28 R7aail) Jelee dadd
R? ded aaly LS a) sally Bliia V) yuie 8 Jualall ) i de LaiaY)

Al
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) gally LaliiaY) &

Badinall g Aliiowal) ) jpuiiall (i) Jula zilii(4)d 52>

ANOVA?
Sum of Mean
Model Squares Df Square F Sig.
1 Regr
essio 3423 4 856 5.719 001°
n
Resi 6883 46 150
dual
lea 10306| 50

a. Dependent Variable: y

b. Predictors: (Constant), x4, x1, x3,x2
Gl Gl e e radll

4 gunall FOLIAY 4 5iaa 3 ga 5 pliill Jilad 2005(4)J saadl SIS (e ey
Al 3 agas A i Las(001)ml V) (6 ey (5.719) sl 28
coa ) gally TV Do LaiaV 1 A 5 5esdl)

ALK aal) ) piiall ddaial] ol lacadY) CBlabana(5)J 50

ddalinall g
Coefficients”
Standardi
zed
Unstandardized | Coefficie
Model Coefficients nts Sig.
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B Std. Error Beta
] ;ft")““ 5475 | 891 6.141 000
X1 -307- | 117 332- |-2623-  |o12
2 |-473- | 157 “414-  |-3.005-  |.004
X3 197|125 213 1.576 122
x4 |.143 | 067 275 2116 040

a. Dependent Variable: y
= gedadl ila jis e Haadll

s (t) sl A ) (5) sl s e m Al
¢ (012) AV 5 51uay(-2.623-) < PRI ST VUK. | - S PUWA

Ay pemsall 2 () i) da Gl LaS (2,332 )il 28 Bl dad 5
)eily 28 Blales el 5 ¢ (L004) ZY2 G sinsa(=.3.005- )iy i 538l
(6 sinsas (1.576) onls BV 40 gysall 2ad (1) s daid o WS 5 (414~
aad () Jlid) A o LS (213) il 28 B Jslae A (5 ¢ (L122) A0V
Cixly 3 Bdalea Gad )5 (L040) AV G sisay(2.116) ik 4 il A4 5 5asal)
A 3l ) (g2t s e laia ) Al g jaal) Slasl 8500 31 i A A 5 (.275)
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